
US companies are facing a pronounced escalation 
in government immigration investigations and 
enforcement actions.

At this moment in time, the frequency of enforcement actions initiated 
by the US Department of Justice and Department of Homeland Security 
is surging. Having a robust legal partner by your side has never been 
more essential than in the current climate.

Our Global Immigration & Mobility team has achieved outstanding 
results for clients in significant matters where brand reputation, 
monetary penalties and criminal liability is at stake. With decades of 
experience, we conduct swift risk assessments at the outset, efficiently 
undertake thorough investigations (whether internal or external), and 
implement strategic action plans to guide your team to resolution. Where 
litigation is unavoidable, we collaborate with our top tier litigators to 
ensure a best in class defense.

Why Baker?

US Immigration Enforcement Defense –  
What to do when the government  
is at HR’s door.

What Our Clients Say

By connecting investigations and 
rapid crisis response with effective risk 
management solutions, our integrated 
approach helps you safeguard your 
business and protect corporate reputation.

Our team is selected again and again 
because we know the legal, business 
and cultural influences on immigration 
enforcement actions, settlements, and 
investigation matters in all of the key 
global business markets.

With over 150 highly-skilled global 
immigration and mobility lawyers on the 
ground around the world, we understand 
the regulatory, business and cultural 
landscape, wherever you are.
Meet our Global Immigration and Mobility Team

They are very good at going 
deep into the analysis, providing 
detail from a strategic and operational 
standpoint.”
Chambers USA, 2024

Baker McKenzie brings 
a wealth of knowledge and 
experience, and the service level 
and responsiveness of the team are 
unparalleled.”
Chambers USA, 2024

https://video.bakermckenzie.com/embed?id=7066db50-3c2b-46e5-8937-adf06f1f912f
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How We Can Help 

Successful defense of DOJ-initiated 
investigations alleging unfair immigration-
related employment actions.

	� Our team has extensive experience with defending 
companies against the DOJ’s IER from receipt of 
the charge through resolution. 

	� Our preventative counseling and training to HR, legal, 
and talent helps avoid DOJ charges and mitigates liability 
in the event of a DOJ finding of wrongdoing.

Managing sensitive, confidential 
(and sometimes cross-border) 
internal investigations.

	� We help clients navigate high-value, complex, 
multijurisdictional investigations.

	� We draw upon the knowledge of our former 
government lawyers and subject matter experts 
to navigate regulatory inquiries and enforcement 
proceedings. 

Managing and responding to document 
abuse allegations.

	� Specifying the types or number of documents new hires 
may present to verify employment eligibility may give rise 
to discrimination claims. We regularly defend and advise 
clients on issues arising from this type of document abuse 
in the recruiting, I-9, and employee onboarding context.

	� We have a strong track record of avoiding and mitigating 
fines in the I-9 context -- including matters with potential 
liability in excess of $1M -- and extensive experience in 
helping multinational companies create internal protocols 
to avoid unintentional document abuse.

Proactive compliance audits 
of HR platforms.

	� Usage of electronic HR platforms continues to increase 
across sectors and jurisdictions. While many commercially 
available platforms increase efficiency and ease of use 
for multinational companies, they often offer a “one 
size fits all” approach across international jurisdictions. 
This creates international immigration compliance risks 
relating to potential claims of discrimination. Our team 
regularly reviews existing and/or potential platforms to 
identify potential compliance issues across jurisdictions 
and suggestions for modifications to the systems and 
associated protocols.

Representing clients in I-9  
and E-Verify enforcement actions  
and internal audits.

	� I-9 audits are typically initiated with a subpoena requiring 
production within 72 hours. Our team has significant 
experience with managing all aspects of I-9 audits from ICE 
across industries and worksites throughout the United States. 
This includes swift creation of a production plan, interim 
mitigation strategies, and management of all interface with 
ICE agents throughout the audit. 

	� Our team regularly proactively advises on creation of I-9 
policies and protocols, internal I-9 audits, and post-audit 
correction plans to mitigate potential liability in the event of 
an audit.

The Global Employer: 
Focus on Global Immigration & Mobility


