Solutions for a

connected world

Global Pay Equity Compliance Compendium -

Keeping Your Finger on the Pulse

Tools of the Trade

Global Pay Equity Compliance

Multinational employers face immense challenges navigating the quickly evolving
pay equity compliance landscape around the globe. Employers must stay on top of
an ever-transforming patchwork of pay equity compliance laws across jurisdictions,
meeting obligations such as governmental reporting requirements in one region
and disclosing wage ranges to applicants and/or employees in another. Pay equity
compliance requirements for employers swiftly change as new legislation becomes
law and employers must be prepared to respond, all while navigating regulatory
and investor demands for pay equity compliance and facing the ever-present threat
of pay equity lawsuits.

For employers seeking a way to keep their finger on the pulse of pay equity
compliance developments where they have employees, Baker McKenzie's Global Pay
Equity Compliance Compendium is the answer.

Our Global Pay Equity Compliance Compendium
We have our finger on the pulse in the jurisdictions that matter to your operations.

Our team has developed an easy-to-navigate Global Pay Equity Compliance
Compendium providing an overview of legal pay equity compliance requirements
and forthcoming developments including pay reporting, disclosure and publication
across over 70 jurisdictions with more than 45 jurisdictions currently having
requirements, to help you manage your global workforce. This Compendium is

a cost-effective way of staying on top of ever-changing pay equity compliance
requirements in any covered jurisdiction.

Topics Covered
Current, pending /"% Compliance Penalties for
55 g and anticipated pay >/ deadlines non-compliance

transparency reporting
obligations and disclosure
legislation

Up-to-date compendium

of the status of the law and
pending and anticipated laws
in each jurisdiction

Authored by specialized
Baker McKenzie lawyers for
high quality, reliable content

Content refreshed on a
quarterly basis to meet
the evolving demands of a

dynamic global environment

Available at a fixed fee, based
on the number of countries
required

Customization available
to meet individual
requirements®

*By request for additional fee.

Our Compendium is available on a fixed fee per jurisdiction. Please contact you Baker McKenzie lawyer to learn more.



A Look at Our Global Pay Equity Compliance Compendium
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Algeria | Argentina | Armenia | Australia | Austria | Belarus | Belgium | Brazil | Bulgaria | Canada | Chile | China | Colombia | Costa Rica |
Croatia | Czech Republic | Denmark | Dominican Republic | Ecuador | Egypt | Estonia | Finland | France | Germany | Georgia | Ghana | Greece
| Guatemala | Hong Kong | Hungary | India | Indonesia | Ireland | Israel | Italy | Japan | Kazakhstan | Kenya | Korea | Latvia | Lebanon |
Lithuania | Malaysia | Mexico | Morocco | New Zealand | Netherlands | Nigeria | Norway | Panama | Paraguay | Peru | Philippines |
Poland | Portugal | Puerto Rico | Romania | Russian Federation | Saudi Arabia | Serbia | Singapore | Slovakia | Slovenia | South Africa | Spain
| Sweden | Switzerland | Taiwan | Thailand | Turkiye | Ukraine | United Arab Emirates |
United States | United Kingdom | Uruguay | Venezuela | Vietnam
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