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Generative AI in the workplace

▪ Emerging patchwork of legislation regulating use of AI in employment decisions (e.g., Illinois and NY City); more state-specific legislation on the horizon (e.g. in California, New York, Virginia and Vermont) 

▪ Monitor development of the EU AI Act

▪ Policies and procedures needed to govern employees' use of AI at work

▪ Bias audits should be considered when using AI technologies in HR functions (e.g., hiring, screening and promotion)

Noncompetes under attack 

▪ Compliance with California's new AB 1076 (plus significant restrictions in Colorado, District of Columbia, Illinois, Maryland, Massachusetts, Minnesota, North Dakota, Oklahoma and more)

▪ The Federal Trade Commission's proposed noncompete ban, plus recent actions from federal antitrust authorities

▪ Increasing restrictions outside the US (e.g., noncompetes banned in Ontario, Canada and proposed duration limits in the UK)

▪ Intersection with and impact on incentive compensation and equity awards

▪ New proactive strategies to protect trade secrets and confidential business information

Navigating new challenges in the DEI landscape

▪ Post-SFFA DEI backlash from conservative advocacy groups filing lawsuits and pushing the nation's top federal civil rights agency to investigate prominent US multinationals; reverse discrimination claims against high-profile companies; and state 

legislation restricting content of diversity-related training

▪ Increasing pay transparency legislation across US cities and states (plus, the new EU Pay Transparency Directive and legislation sweeping across Canada). Complicating compliance efforts, the terms "compensation" and "benefits" are often broadly 

and nebulously defined in the emerging regulations

▪ Remote work can unlock opportunity for people with disabilities and neurodivergent individuals (and yet remote work can also exacerbate inequities)

▪ More attention to religion in the workplace

Turbulent labor relations, escalating tension in the workplace

▪ Increased friction post-pandemic as employers try to right size their business, adapt to rapid changes in technology and explosive growth of AI, and return employees to the office; meanwhile, employees grew accustomed to newfound freedoms and 

have less ties/loyalty to their jobs and employers

▪ The Economist calls 2024 is the biggest election year in history as 76 countries (representing half the world's population) go to the polls this year, increasing charged political speech in the workplace and upping the potential for huge changes in policy, 

government regulation, and interest rates globally

▪ Resurgence of labor union activity globally (specifically in the US given high-profile unions wins across different industries and employee-friendly shift to labor laws encouraging both unionization and concerted employee actions impacting working 

conditions in 2023)

▪ Increasing labor inspections in Mexico with potential for significant fines and penalties

Accounting for geopolitical risks

▪ Post-pandemic wave of new challenges with the Ukraine war, widening conflict in the Middle East, instability in China and more

▪ Trend of "nearshoring" (with a major spotlight on Mexico) in response to geopolitical shifts

▪ Prioritize identifying where all employees, contractors and suppliers are located; know your global "hot spots" to protect workforce safety and well-being, respond nimbly to economic incentives and sanctions and guard against cybersecurity threats

▪ In-house E&C leaders should engage in cross-disciplinary crisis management planning, strategizing workforce engagement options and maximizing ability to move skilled talent across borders

▪ With attitudinal shifts toward protectionism and anti-foreign-worker sentiment; prepare for tighter eligibility for work authorizations, more intense scrutiny and inspections at border crossing and increased compliance enforcement

Five Key E&C Issues for Multinational Employers Today

https://www.economist.com/interactive/the-world-ahead/2023/11/13/2024-is-the-biggest-election-year-in-history
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Value Adds: How We Keep Global Employers Ahead of the Curve
Click the resources below to access our digital resources or scan the QR codes

Labor & Employment

The Employer Report Blog

Our complementary online tool provides 

high-level information about employment 

law, tax and employee benefits risks of 

engaging contingent workers across 

29 jurisdictions.

Ask about our Contingent 

Workforce Misclassification Tool 

The Employer Rapport Video 

Series

Canadian Employment Law Blog

Global Immigration 

& Mobility

Global Immigration & Mobility 

Handbooks

Subscribe to our Global 

Immigration and Mobility

Quarterly Updates

Global Mobility Video Series

Latin America 

Highlights 

Quick Chats for the Mexican 

Workplace 

Quick Guide to Workplace 

Investigations in LATAM 

Covers labor and compliance 

perspectives across Argentina, Chile, 

Colombia, Mexico, Peru, Venezuela

2024 LATAM Employment Update

Webinar on demand 

covering topics 

across Argentina, 

Brazil, Colombia, 

Chile, Peru, Mexico 

and Venezuela for 

employers looking 

to enter or expand 

their business in 

Latin America

DEI in the Workplace

Ask for our complimentary DEI 

Health Check Step List

Tips for Running a Privacy-Law 

Compliant Diversity Data 

Collection Program Globally

Our fixed-fee tracker monitors the pay 

equity requirements and forthcoming 

developments across 70+ jurisdictions.

Global Pay Equity Compendium

Closed session, invite-only DEI 

roundtables for in-house counsel.

Secure an invite to our DEI Client 

Roundtables

Pay Equity Trends in LATAM: 

Solutions for Navigating a 

Changing Landscape

Compensation

The Global Equity Equation Blog

Compensation Connection Blog

Ask about our Global Regulatory 

Equity Award Tool (GREAT)

For a flat annual fee, receive a 

comprehensive analysis of the 

significant tax and compliance issues 

for share-based awards on a 

country/award-type basis across 

60 countries.

Global Equity Matrix

Complimentary 

online tool covering 

key compensation 

compliance issues 

across 50 

jurisdictions.

https://www.theemployerreport.com/2023/09/automated-decision-making-and-ai-california-expands-feha-liability-to-include-third-party-business-agents-of-employers/
https://www.bakermckenzie.com/en/insight/publications/resources/what-do-employers-need-to-consider-when-reopening
https://www.bakermckenzie.com/en/insight/publications/resources/what-do-employers-need-to-consider-when-reopening
https://www.labourandemploymentlaw.com/
https://f.datasrvr.com/fr1/021/66001/The_Global_Employer_-_Focus_on_Global_Immigration_and_Mobility_2022.pdf
https://bakerxchange.com/s/b52275c8bc7bb1e3d127c193dfe947efb93ddfba/
https://www.bakermckenzie.com/en/insight/publications/2018/11/global-mobility-minute
https://www.bakermckenzie.com/en/insight/publications/2018/11/global-mobility-minute
https://www.bakermckenzie.com/en/insight/publications/resources/quick-chats-for-the-mexican-workplace
https://insightplus.bakermckenzie.com/bm/attachment_dw.action?attkey=FRbANEucS95NMLRN47z%2BeeOgEFCt8EGQJsWJiCH2WAUTleh6%2BAJHrtKvO%2FHl7%2FnH&nav=FRbANEucS95NMLRN47z%2BeeOgEFCt8EGQbuwypnpZjc4%3D&attdocparam=pB7HEsg%2FZ312Bk8OIuOIH1c%2BY4beLEAeJ41fTg7g90M%3D&fromContentView=1
https://insightplus.bakermckenzie.com/bm/attachment_dw.action?attkey=FRbANEucS95NMLRN47z%2BeeOgEFCt8EGQJsWJiCH2WAUTleh6%2BAJHrtKvO%2FHl7%2FnH&nav=FRbANEucS95NMLRN47z%2BeeOgEFCt8EGQbuwypnpZjc4%3D&attdocparam=pB7HEsg%2FZ312Bk8OIuOIH1c%2BY4beLEAeJ41fTg7g90M%3D&fromContentView=1
https://video.bakermckenzie.com/embed?id=1b562729-ef63-4fd3-8266-7f74491c51f6
https://iapp.org/news/a/running-a-privacy-law-compliant-inclusion-and-diversity-data-collection-program-globally/
https://insightplus.bakermckenzie.com/bm/attachment_dw.action?attkey=FRbANEucS95NMLRN47z%2BeeOgEFCt8EGQJsWJiCH2WAWuU9AaVDeFgtqGNTKJvy8p&nav=FRbANEucS95NMLRN47z%2BeeOgEFCt8EGQbuwypnpZjc4%3D&attdocparam=pB7HEsg%2FZ312Bk8OIuOIH1c%2BY4beLEAebuvHGOsA4DU%3D&fromContentView=1
https://www.globalequityequation.com/
https://www.thecompensationconnection.com/
https://resourcehub.bakermckenzie.com/en/resources/global-equity-matrix

	Slide 1
	Slide 2

